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President’s Message
Greetings CIRPA Members! I hope this academic year has been 
interesting and finds all of you in good health – physically, 
mentally, and statistically.

To start off, I would like to thank Jennifer Murray for recruiting 
and guiding our newsletter editors, Elisa Allegro and Emily 
Roscoe. This edition of the newsletter includes an introduction 
to Elisa and Emily – read on and find out more about them. My 
first volunteer work with CIRPA was as a newsletter editor, so I 
value their behind the scenes work on communicating events, 
activities, and other items of interest to our membership. 
Thanks Elisa and Emily!

The last week of May 2014 saw a number of Canadians (n=32) 
participating at the Association of Institutional Research (AIR) 
Forum in Orlando, Florida. This was my first international IR 
conference and my first impressions were that institutional 
researchers and planners are experiencing similar pressures 
around the globe, and that there are many dedicated and 
passionate IR professionals all over the world. It was also reaf-
firming to know that our work in Canada is often at or ahead 
of the curve. AIR’s 2014 Forum was their biggest conference to 
date, with approximately 2000 delegates. With 22 concurrent 

sessions, setting a schedule was a challenge. It was the first 
conference I have attended that used a conference app, and 
I found it very helpful. I was also happy to learn how to use 
mobile software of this type, since CIRPA is currently develop-
ing our own app for the October 2014 conference.

You will be pleased to know that CIRPA’s October 2014 confer-
ence is being co-hosted by McMaster University and Mo-
hawk College in Hamilton, Ontario. Co-chairs John Dube and 
Carmelinda Del Conte are hard at work, preparing a fabulous 
professional development experience for you. More informa-
tion is outlined in this newsletter and on our website. We look 
forward to seeing you in Hamilton in October.

Last but not least, this newsletter includes information about 
last year’s winners of the Best Practice Award and the Out-
standing Service Award. So as you read, remember that nomi-
nations are open for these awards until June 30, 2014. 

May your research and data be accurate and your outcomes 
measurable. See you in October in Hamilton!

Sharon

(see page #2 “Getting to Know the Board of Directors” for more information on Sharon Shultz and other members of the Board)

Top (left to right): Brian Beacham, Sonia Richard, Mike Krywy, Jamie Graham
Bottom (left to right): Jennifer Murray, Miranda Pearson, Sharon Shultz, Luc Simon

CIRPA online resources:

       CIRPA website

       LinkedIn Group
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CIRPA Board of Directors

https://cirpa-acpri.ca/
http://www.linkedin.com/groups/CIRPA-ACPRI-Canadian-Institutional-Research-4083906


2014 CIRPA Conference
The 23rd Annual Conference for the Canadian Institutional Research and Planning Association will be co-hosted by McMaster 
University and Mohawk College, and will take place in Hamilton, Ontario from October 26–28 at the Sheraton Hamilton Hotel.

Click here for more information on:
Post–Secondary Education at a Turning Point: Adapting to Meet New Challenges 
The Sheraton Hamilton Hotel

Getting to Know the CIRPA Board of Directors
The current members of Board of Directors were asked a series of four questions. Read below and see how they replied to:

Q1: What do you love most about your job?

Q2: What is the best advice you have received or given about working in Institutional Research/Planning?

Q3: What has been your most positive experience with CIRPA?

Q4: How would you explain what you do for a living to someone who is not familiar with Institutional Research/Planning?

�

Sharon Shultz, President (Term 2013-2015)
Keyano College
Sharon.Shultz@keyano.ca

A1: Playing with the data to formulate a story.

A2: It takes a lot of effort to push data and information and it may never be used. 
There is value in waiting for data and information to be requested.

A3: The support through networking and best practices I have learned through 
conference presentations and conversations.

A4: It is a profession that is truly multidisciplinary. Our peers have such varied 
educational and work backgrounds that often it seems like the commonality is 
our curiosity about the data we collect and how it can help to inform decision 
makers and planners in our institutions.
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http://www.sheratonhamilton.com/
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ceiling of a cave. At that point I realized that IR folks could be both geeky and fun, and that I was in good company.

A4: I usually say I’m a “problem solver” since it’s an easily understood term that makes me seem super-important. For 
those who want a bit more, I usually throw in exciting terms like “number cruncher”, “blogger”, or “project manager”. I 
usually avoid saying I create surveys since most people dislike them or “statistician” as many people have painful math 
memories of their own and resent all math-types forever and ever.

Jamie Graham, Treasurer (Term 2013-2015)
Nipissing University
jamieg@nipissingu.ca

A1: In our shop, we become involved at the earliest stages of Academic Program 
Planning.  It is at this stage that we are able to offer suggestions, some of which 
are accepted! The other aspect of the job I enjoy is the opportunity to interact 
with Academics, Staff, senior Administration and the Board.  The only downside 
with this job, when compared to other positions I have served in at Nipissing, is 
that I do not have the same contact with students.

A2: The best advice I was given along the way was “Don’t assume you have all 
the answers; there are too many others willing to provide them!”  While some-
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Mike Krywy, Vice-President (Term 2013-2015)
Red River College
mkrywy@rrc.mb.ca

A1: The day-to-day variety, including projects that connect me with people from 
across the college. 

A2: Keep your head up and your stick on the ice. 

A3: It’s hard to choose a favourite, but I fondly remember my first conference 
in Quebec City when Peter Seto, Tony Skorjanc, and I wandered down an alley 
to seek out a small nightclub, where a bunch of young musicians were play-
ing. They performed an amazing cover of Pink Floyd’s “The Wall”, and the lead 
singer’s head was only inches below this very low ceiling that looked like the 

what facetious, the lesson I took away was to remain flexible, listen to others, and always look to learn new ways and 
methods to analyze situations.

A3: As we are a small shop, the exchange of ideas among colleagues at the CIRPA conference is where we gain immensely 
from the experience.

A4: When I am at a social gathering and someone asks “What do you do?” I explain that in a previous role at Nipissing, I was 
the Director of Finance where I counted dollars coming into and going out of the institution.  Now I count heads of those 
attending Nipissing and the bums in class seats.

Miranda Pearson, Secretary (Term 2012-2014)
University of Regina
miranda.pearson@uregina.ca

A1: I love the puzzle solving aspect of my job – whether it’s figuring out the best 
way to extract something from the student information system, how to summa-
rize data in a meaningful way, or why that one student isn’t being categorized 
properly in a report.

A2: IR is an extremely diverse field, with people from a variety of educational and 
experiential backgrounds. Don’t worry if you feel like you don’t have the typical 
qualifications, because there is not a standard IR path. Each individual’s different 
approaches and ways of thinking all bring value to an IR team (lessons learned 
from CIRPA newcomers’ workshop).

A3: Being involved with the CIRPA Board and with the 2013 conference plan-
ning really helped me to develop connections with some amazing people 
from across the country. I am quite introverted, so taking on these extra 
responsibilities helped to push me to get to know and network with more 
people.

(Continued on next page) 3
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John Dube, 2014 Conference Co-Chair 
McMaster University
jdube@mcmaster.ca

A1: That’s easy, my co-workers. McMaster’s Office of Institutional Research and 
Analysis is a close group that does some fantastic work.

A2: Understand your audience.

A3: I have truly enjoyed my role as Program Chair for the upcoming 2014 CIRPA 
Conference, which is taking place in Hamilton, Ontario from October 26–28, 
2014. 

A4: Institutional Research/Planning provides research, analysis, and advice in 
support of strategic planning, policy formation, and informed decision making 
activities.

�

A4: Well, I’d tell you but then I’d have to kill you….just kidding! Being an IR analyst is not quite as sexy or adventurous as 
being a CIA analyst! Basically we do research on the functioning of the institution. I focus mostly on student data, whether 
that is studying student demographic characteristics, enrolment trends, retention and completion rates, or any other 
request that might come our way.

Jennifer Murray, Member-at-Large (Term 2012-2014)
Dalhousie University
jennifer.murray@dal.ca

A1: I get to ask questions, and lots of them.

A2: Ask questions. We need to understand why people want data and how they 
will use it, because sometimes they are not asking the right questions to get the 
information they need.

A3: I really enjoy the conferences. Once a year CIRPA comes together and it is 
like catching up with old friends but with lots of learning and sharing of knowl-
edge.

A4: I explained what I do to my niece last month; people bring problems to us 
and we get to ask questions so we can come up with ideas to make it better. 

Sonia Richards, Member-at-Large (Term 2013-2015)
Nova Scotia Community College
Sonia.Richards@nscc.ca

A1: There are so many great things about working in the field of Institutional 
Research, but I think what I love the most is that we get to help our organization 
learn more about itself and unlock information that informs decision making 
and planning.

A2: The best advice that I have received about working in Institutional Research/
Planning is to not be afraid to reach out to CIRPA colleagues if you have a 
question or need advice on an issue. We have such a wealth of knowledge and 
experience in our Association, and there is always someone willing to share a 
best practice or answer a question. 

A3: CIRPA is truly an amazing organization and has given me so much over my career. I have had the opportunity to 
broaden my knowledge of the IRP field while meeting a lot of wonderful people. I am very excited to be able to contribute 
back to our Association as a member of the Board of Directors. 

A4: Oh this is the million dollar question...it may be a good workshop or 
session at the next CIRPA conference? But if I were describing it to someone 
who didn’t know what we did, I would say that we take data and turn it into 
knowledge that is actioned by the institution.
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Brian Beacham, Member-at-Large (Term 2013-2015)
Vancouver Community College
bbeacham@vcc.ca

A1: As a Director I am involved in a number of different portfolios, and my role 
oversees the traditional institutional research, calculating and submission of 
case level student data to the Central Data Warehouse, enrolment planning, 
timetabling, room booking and space allocation. I also enjoy being part of a 
provincial structure representing VCC, and in some case the BC College commu-
nity, on a variety of committees at various levels.

A2: Become involved in the IR community within your province and across 
Canada. It is such an amazing group of colleagues that we can learn from, and 
share ideas and practices.

A3: The opportunity to network with the IR Community across Canada.

A4: I guide a team of researchers and analysts to provide high quality and accurate information to the management team 
and Board of Governors of the College and the Ministry of Advanced Education, to enable them to make evidence–based 
decisions about the College and the postsecondary education system across the province.

Luc Simon
Member-at-Large (Term 2012-2014)
Université Laval
luc.simon@vrex.ulaval.ca

Carmelinda Del Conte
2014 Conference Co-Chair
Mohawk College
carmelinda.delconte@mohawkcollege.ca

2013 CIRPA Conference - Regina, SK
2013 CIRPA Best Practices Award Recipients
Congratulations Eric Lavigne and Monica Lopez, Marianopolis College
͞&ůŝƉƉĞĚ�WƌŽŐƌĂŵ��ǀĂůƵĂƟŽŶ͟�ĞǆƉůŽƌĞĚ�ǁŚĞƚŚĞƌ�ĂŶ�ĂůƚĞƌŶĂƚĞ�ŵĞƚŚŽĚ�ĨŽƌ�ĞǀĂůƵĂƟŶŐ�ĂĐĂĚĞŵŝĐ�ƉƌŽŐƌĂŵƐ�ǁŽƵůĚ�ŝŶĐƌĞĂƐĞ�
ĞĸĐŝĞŶĐǇ�ĂŶĚ�ƉƌŽĚƵĐĞ�ŵŽƌĞ�ŵĞĂŶŝŶŐĨƵů�ĮŶĚŝŶŐƐ͘�/ŶƐƚĞĂĚ�ŽĨ�ĞǀĂůƵĂƟŶŐ�ƉƌŽŐƌĂŵƐ�ŝŶĚŝǀŝĚƵĂůůǇ͕ �ĂĐƌŽƐƐ�ŵƵůƟƉůĞ�ĐƌŝƚĞƌŝĂ�ĂŶĚ�
ŽǀĞƌ�Ă�ůĞŶŐƚŚǇ�ĐǇĐůĞ͕�DĂƌŝĂŶŽƉŽůŝƐ��ŽůůĞŐĞ�ŽƉƚĞĚ�ƚŽ�ĞǀĂůƵĂƚĞ�Ăůů�ƉƌŽŐƌĂŵƐ�Ăƚ�ƚŚĞ�ƐĂŵĞ�ƟŵĞ�ĂŶĚ�ďĂƐĞĚ�ŽŶ�Ă�ƐŝŶŐůĞ�ĐƌŝƚĞ-
ƌŝŽŶ͗�WƌŽŐƌĂŵ��ŽŚĞƌĞŶĐĞ͘�dŚŝƐ�ĂƉƉƌŽĂĐŚ�ŚĂĚ�ƚŚĞ�ĂĚǀĂŶƚĂŐĞ�ŽĨ�ĞŶŐĂŐŝŶŐ�Ăůů�ƐƚĂŬĞŚŽůĚĞƌƐ�ƐŝŵƵůƚĂŶĞŽƵƐůǇ�ĂŶĚ�ĂůůŽǁĞĚ�ĨŽƌ�
ĐŚĂŶŐĞƐ�ƚŽ�ďĞ�ŝŵƉůĞŵĞŶƚĞĚ�ƌĂƉŝĚůǇ͘�'ŝǀĞŶ�ƚŚĞ�ĞŶĐŽƵƌĂŐŝŶŐ�ƌĞƐƵůƚƐ�ŽĨ�ƚŚĞ�WƌŽŐƌĂŵ��ŽŚĞƌĞŶĐĞ��ǀĂůƵĂƟŽŶ�ĐŽŵƉůĞƚĞĚ�ŝŶ�
ϮϬϭϯ͕�DĂƌŝĂŶŽƉŽůŝƐ��ŽůůĞŐĞ�ŝƐ�ĐƵƌƌĞŶƚůǇ�ŝŵƉůĞŵĞŶƟŶŐ�ƚŚĞ�ŶĞǆƚ�ƐƚĂŐĞ�ŽĨ�ŝƚƐ�ƉƌŽŐƌĂŵ�ĞǀĂůƵĂƟŽŶ�ĐǇĐůĞ͗��ŽƵƌƐĞ��ŽŚĞƌĞŶĐĞ͕�
ǁŝƚŚ�Ă�ĨŽĐƵƐ�ŽŶ�ƉĞĚĂŐŽŐŝĐĂů�ŵĞƚŚŽĚƐ�ĂŶĚ�ĂƐƐĞƐƐŵĞŶƚ͘��ŽŶŐƌĂƚƵůĂƟŽŶƐ��ƌŝĐ�ĂŶĚ�DŽŶŝĐĂ�ĨŽƌ�ǇŽƵƌ�ƐƵĐĐĞƐƐ�ŽŶ�ƌĞĨŽƌŵŝŶŐ�
ƉƌŽŐƌĂŵ�ĞǀĂůƵĂƟŽŶ�Ăƚ�ǇŽƵƌ�ŝŶƐƟƚƵƟŽŶ͊�&Žƌ�ŵŽƌĞ�ĚĞƚĂŝůƐ�ŽŶ�ƚŚŝƐ�ƉƌŽũĞĐƚ͕�ǇŽƵ�ĐĂŶ�ĐŽŶƚĂĐƚ�ƚŚĞŵ�Ăƚ�

e.lavigne@marianopolis.edu or m.lopez@marianopolis.edu
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2013 CIRPA Outstanding Service Award Recipient
Congratulations Suzanne Drapeau, Nova Scotia Community College
^ƵĞ�ŝƐ�Ă�ůŽŶŐƐƚĂŶĚŝŶŐ�ĂŶĚ�ĂĐƟǀĞ�ŵĞŵďĞƌ�ŽĨ��/ZW�͕�ǁŝƚŚ�ĐŽŶƚƌŝďƵƟŽŶƐ�ƚŽ�ƚŚĞ�ĂƐ-
ƐŽĐŝĂƟŽŶ�ŝŶĐůƵĚŝŶŐ�ƐĞƌǀŝŶŐ�ĂƐ�ĐŽŶĨĞƌĞŶĐĞ�ĐŚĂŝƌ͕ �ĨĂĐŝůŝƚĂƚŽƌ͕ �ƉƌĞƐĞŶƚĞƌ͕ �ĂŶĚ�ƌĞĐƵƌ-
ƌĞŶƚ�ƉĂƌƟĐŝƉĂŶƚ�ŽǀĞƌ�ƚŚĞ�ƉĂƐƚ�ƚǁĞůǀĞ�ǇĞĂƌƐ͘�^ƵĞ Ɛ͛�ĐŽůůĞĂŐƵĞƐ�ŚĂǀĞ�ĚĞƐĐƌŝďĞĚ�ŚĞƌ�
ĂƐ�ĂŶ�ĞīĞĐƟǀĞ�ĐŽůůĂďŽƌĂƚŽƌ�ǁŝƚŚ�Ă�ƉĂƐƐŝŽŶ�ĂŶĚ�ĂďŝůŝƚǇ�ƚŽ�ŝŵƉůĞŵĞŶƚ�ƌĞĂů�ŝŵƉƌŽǀĞ-
ŵĞŶƚƐ�ĨŽƌ�ƚŚĞ�ƐƚƵĚĞŶƚ�ĞǆƉĞƌŝĞŶĐĞ�ĂŶĚ�ƐƵĐĐĞƐƐ͘�^ŝŶĐĞ�ĞƐƚĂďůŝƐŚŝŶŐ�ƚŚĞ�ĮƌƐƚ�/ŶƐƟ-
ƚƵƟŽŶĂů�ZĞƐĞĂƌĐŚ�ĂŶĚ�WůĂŶŶŝŶŐ�ŽĸĐĞ�Ăƚ�EŽǀĂ�^ĐŽƟĂ��ŽŵŵƵŶŝƚǇ��ŽůůĞŐĞ͕�ŝƚ�ŚĂƐ�
ĞǀŽůǀĞĚ�ƚŽ�ďĞĐŽŵĞ�Ă�ƌĞƐƉĞĐƚĞĚ�ĐŽŶƚƌŝďƵƚŽƌ�ƚŽ�ŽƌŐĂŶŝǌĂƟŽŶĂů�ĚĞĐŝƐŝŽŶ�ŵĂŬŝŶŐ�Ăƚ�
ƚŚĞ�ŝŶƐƟƚƵƟŽŶĂů�ůĞǀĞů�ʹ�Ăůů�ƚŚĞ�ǁŚŝůĞ�ŵĞŶƚŽƌŝŶŐ�ĂŶĚ�ŝŶƐƉŝƌŝŶŐ�ŚĞƌ�ĐŽͲǁŽƌŬĞƌƐ͘ Sue 
ĐŽŶƟŶƵĞƐ�ƚŽ�ďĞ�ĂĐƟǀĞ�ŝŶ��/ZW��ĂƐ�Ă�ŵĞŵďĞƌ�ŽĨ�ƚŚĞ�ƉƌŽŐƌĂŵ�ĐŽŵŵŝƩĞĞ�ĨŽƌ�ƚŚĞ�
ϮϬϭϰ�ĐŽŶĨĞƌĞŶĐĞ�ŝŶ�,ĂŵŝůƚŽŶ͘�dŚĂŶŬ�ǇŽƵ�^ƵĞ�ĨŽƌ�Ăůů�ǇŽƵ�ŚĂǀĞ�ĐŽŶƚƌŝďƵƚĞĚ�ƚŽ the 
ƉƌŽŐƌĞƐƐ�ŽĨ�/ŶƐƟƚƵƟŽŶĂů�ZĞƐĞĂƌĐŚ�ĂŶĚ�WůĂŶŶŝŶŐ͊

Reflections on the 2013 CIRPA Conference
By K. McGovern

/ƚ�ŝƐ�ŚĂƌĚ�ƚŽ�ďĞůŝĞǀĞ�ƚŚĂƚ�ŵŽƌĞ�ƚŚĂŶ�ƐĞǀĞŶ�ŵŽŶƚŚƐ�ŚĂǀĞ�ƉĂƐƚ�ƐŝŶĐĞ�ǁĞ�ĐůŽƐĞĚ�ŽƵƌ�ϮϬϭϯ�ĐŽŶĨĞƌĞŶĐĞ�ŝŶ�ZĞŐŝŶĂ͕�^ĂƐŬĂƚĐŚ-
ĞǁĂŶ͘�WůĂŶŶŝŶŐ�ĨŽƌ�ƚŚĞ�ϮϬϭϰ�ĐŽŶĨĞƌĞŶĐĞ�ŝƐ�ǁĞůů�ƵŶĚĞƌǁĂǇ�ĂŶĚ�/�Ăŵ�ƚƌƵůǇ�ůŽŽŬŝŶŐ�ĨŽƌǁĂƌĚ�ƚŽ�ǁŚĂƚ��ĂƌŵĞůŝŶĚĂ��Ğů��ŽŶƚĞ�
ĂŶĚ�:ŽŚŶ��ƵďĞ�ŚĂǀĞ�ŝŶ�ƐƚŽƌĞ�ĨŽƌ�ƵƐ͘

^ŝŶĐĞ�ĂƩĞŶĚŝŶŐ�ŵǇ�ĮƌƐƚ��/ZW��ĐŽŶĨĞƌĞŶĐĞ�ŝŶ�ƚŚĞ�'ĂƌĚĞŶ��ŝƚǇ�ŽĨ�^ƚ͘��ĂƚŚĂƌŝŶĞƐ͕�KŶƚĂƌŝŽ�ŝŶ�ϮϬϬϲ�/�ŚĂǀĞ�ĨŽƵŶĚ�ƚŚĂƚ͕�ǁŚŝůĞ�
ĞĂĐŚ�ĨŽƌƵŵ�ŚĂƐ�ĐŽŶƐŝƐƚĞŶƚůǇ�ƉƌŽǀŝĚĞĚ�ŚŝŐŚůǇ�ǀĂůƵĂďůĞ�ůĞĂƌŶŝŶŐ�ĂŶĚ�ŶĞƚǁŽƌŬŝŶŐ�ŽƉƉŽƌƚƵŶŝƟĞƐ͕�ŶŽ�ƚǁŽ�ŚĂǀĞ�ďĞĞŶ�ĂůŝŬĞ͘�
dŚĞ�ĚŝīĞƌĞŶĐĞƐ�ƐƚĂƌƚ�ǁŝƚŚ�ŐĞŽŐƌĂƉŚǇ͕ �ďƵƚ�ƚŚĞǇ�ĚŽŶ͛ƚ�ĞŶĚ�ƚŚĞƌĞ͘���ůĂƌŐĞ�ƉĂƌƚ�ŽĨ�ǁŚĂƚ�ŵĂŬĞƐ�ĞĂĐŚ�ŽŶĞ�ĚŝƐƟŶĐƚ�ŝƐ�ƚŚĞ�ǁĂǇ�
ŝŶ�ǁŚŝĐŚ�ĐŽŶƐĞĐƵƟǀĞ�ŽƌŐĂŶŝǌŝŶŐ�ĐŽŵŵŝƩĞĞƐ�ĚƌĂǁ�ŽŶ�ƚŚĞ�ĐŽůůĞĐƟǀĞ�ƉŽŽů�ŽĨ�ƚĂůĞŶƚ�ĂŶĚ�ĞŶĞƌŐǇ�ĨƌŽŵ�ƚŚĞŝƌ�ŵĞŵďĞƌƐ͕�ƚŽ�ĚĞ-
ůŝǀĞƌ�ĂŶ�ĞǀĞŶƚ�ƚŚĂƚ�ĂĚĚƌĞƐƐĞƐ�ƚŚĞ�ƉĂƌƟĐƵůĂƌ�ĂŶĚ�ƉƌĞƐƐŝŶŐ�ŶĞĞĚƐ�ŽĨ�ƚŚĞ��/ZW��ŵĞŵďĞƌƐŚŝƉ͘��ŝīĞƌĞŶĐĞƐ�ĂƌĞ�ĂůƐŽ�ĂƩƌŝďƵƚĞĚ�
ƚŽ�ƚŚĞ�ĐƌĞĂƟǀĞ�ĂŶĚ�ŶƵĂŶĐĞĚ�ǁĂǇƐ�ůŽĐĂů�ƌĞƐŽƵƌĐĞƐ�ĂƌĞ�ŚĂƌŶĞƐƐĞĚ�ƚŽ�ĚĞůŝǀĞƌ�Ă�ƵŶŝƋƵĞ�ĂŶĚ�ŵĞŵŽƌĂďůĞ�ĞǆƉĞƌŝĞŶĐĞ͘�:ƵƐƚ�ĂƐ�
ŝŵƉŽƌƚĂŶƚ�ŝŶ�ƐŚĂƉŝŶŐ�ĞĂĐŚ�ĐŽŶĨĞƌĞŶĐĞ�ĂƌĞ�ƐƉŽŶƐŽƌ�ƐƵƉƉŽƌƚ͕�ŵĞŵďĞƌ�ƉĂƌƟĐŝƉĂƟŽŶ͕�ĂŶĚ�ǀŽůƵŶƚĞĞƌŝƐŵ͘�

dŚĞ�ϮϬϭϯ�ĐŽŶĨĞƌĞŶĐĞ�ƚŚĞŵĞ�ʹ�Rising to the Challenge: Adding Value and Embracing Change�ʹ�ǁĂƐ�ŝŶƐƉŝƌĞĚ�ďǇ�ƚŚĞ�ŵĞŵ-
ďĞƌƐŚŝƉ͘�hƉŽŶ�ƚĂŬŝŶŐ�ƚŚĞ�WƌŽŐƌĂŵ��ŚĂŝƌ�ƌŽůĞ͕�^ŽŶŝĂ�ZŝĐŚĂƌĚƐ�ƐŽƵŐŚƚ�ŝŶƉƵƚ�ŽŶ�ǁŚĂƚ�ŵĂƩĞƌĞĚ�ŵŽƐƚ�ĂŶĚ�ĐƌĂŌĞĚ�Ă�ƉƌŽŐƌĂŵ�
ĂĐĐŽƌĚŝŶŐůǇ͘�dŚĞ�ŵĂŝŶ�ŬĞǇŶŽƚĞ�ƐƉĞĂŬĞƌƐ�ĚĞůŝǀĞƌĞĚ�ƚŚŽƵŐŚƚʹƉƌŽǀŽŬŝŶŐ�ĂŶĚ�ĞŶŐĂŐŝŶŐ�ĂĚĚƌĞƐƐĞƐ͘�EŽƚĂďůǇ͕ �<ĞŶ��ŽĂƚĞƐ�ǁĂƐ�
ĚĞƐĐƌŝďĞĚ�ĂƐ�ĚĞůŝǀĞƌŝŶŐ�ŶŽƚ�ŽŶůǇ�Ă�ƚŚŽƵŐŚƞƵů�ĂŶĚ�ŚŝŐŚůǇ�ƌĞůĞǀĂŶƚ�ƐƉĞĞĐŚ�ŽŶ��ďŽƌŝŐŝŶĂů�ĞĚƵĐĂƟŽŶ͕�ďƵƚ�ĂƐ�ĂůƐŽ�ŝŶƐƟůůŝŶŐ�
Ă�ŵƵĐŚ�ŶĞĞĚĞĚ�͞ĐĂůů�ƚŽ�ĂĐƟŽŶ͘͟ �'ĞŽīƌĞǇ�^ĐŽƩ Ɛ͛�ĐŽŶƚƌŝďƵƟŽŶ�ƚŽ�ƚŚĞ�ĐŽŶĨĞƌĞŶĐĞ�ǁĂƐ�ĞŶŽƌŵŽƵƐ͘�ZŝŐŚƚ�ĨƌŽŵ�ƚŚĞ�ƐƚĂƌƚ͕�ŚĞ�
ĞŶŐĂŐĞĚ�ƵƐ�ǁŝƚŚ�ŚŝƐ��ƵƐƐŝĞ�ŚƵŵŽƵƌ�ƚŽ�ĚĞůŝǀĞƌ�Ă�ƐŽƵŶĚ�ĂŶĚ�ƌĞůĞǀĂŶƚ�ŽƉĞŶŝŶŐ�ĂĚĚƌĞƐƐ�ƚŚĂƚ�ĚƌĞǁ�ŽŶ�ŽǀĞƌ�ƚŚŝƌƚǇ�ǇĞĂƌƐ�ŽĨ�Ğǆ-
ƉĞƌŝĞŶĐĞ�ŝŶ�ƚŚĞ�ĂƌĞĂ�ŽĨ�ĐŚĂŶŐĞ�ĂŶĚ�ůĞĂĚĞƌƐŚŝƉ�ǁŝƚŚŝŶ�ŚŝŐŚĞƌ�ĞĚƵĐĂƟŽŶ͘��ĚĚŝƟŽŶĂůůǇ͕ �ŚĞ�ƐŚĂƌĞĚ�ƟƉƐ�ĂŶĚ�ƚŽŽůƐ�ĨƌŽŵ�ĂĐƌŽƐƐ�
ƚŚĞ�ŐůŽďĞ�ŝŶ�ŚŝƐ�ƐƚƵĚĞŶƚ�ǀŽŝĐĞ�ƉƌĞƐĞŶƚĂƟŽŶ͕�ĐŚĂŝƌĞĚ�ŽƵƌ�ĮƌƐƚͲĞǀĞƌ�ĐůŽƐŝŶŐ�ƉĂŶĞů͕�ĂŶĚ�ĚĞůŝǀĞƌĞĚ�Ă�ƉŽƐƚͲĐŽŶĨĞƌĞŶĐĞ�ǁŽƌŬ-
ƐŚŽƉ͘�>ŽĐĂů�ŐĞŽŐƌĂƉŚǇ�ƉƌŽĨĞƐƐŽƌ�ZĂŶĚǇ�tŝĚĚŝƐ�ƉƌŽǀŝĚĞĚ�ƵƐ�ǁŝƚŚ�ŝŶƐŝŐŚƚ�ŽŶ�ŚŽǁ�ĐƵůƚƵƌĞ͕�ŐĞŽŐƌĂƉŚǇ͕ �ŚŝƐƚŽƌǇ͕ �ĂŶĚ�ƉŽůŝƟĐƐ�
have shaped Saskatchewan.

tŚĂƚ Ɛ͛� Ă� �/ZW�� ĐŽŶĨĞƌĞŶĐĞ� ǁŝƚŚŽƵƚ� ŐƌĞĂƚ� ŽƉƉŽƌƚƵŶŝƟĞƐ� ƚŽ� ŵŝǆ� ĂŶĚ�
ŵĞĞƚ͍��Ǉ�Ăůů�ĂĐĐŽƵŶƚƐ�ƚŚĞ�WƌĞƐŝĚĞŶƚ Ɛ͛�ZĞĐĞƉƟŽŶ�ĂŶĚ�ƚŚĞ�DŽŶĚĂǇ�^Ž-
ĐŝĂů�Ăƚ�ZĞŐŝŶĂ Ɛ͛�Z�DW�,ĞƌŝƚĂŐĞ��ĞŶƚƌĞ�ǁĞƌĞ�ŚƵŐĞ�ƐƵĐĐĞƐƐĞƐ͘�dŚĞ�ĐŽů-
ůĂŐĞ�ŽĨ�ƉŚŽƚŽƐ�ŽĨ� ĐŽůůĞĂŐƵĞƐ� ŝŶ�Z�DW�ŐĂƌď� ŝƐ� ƚĞƐƚĂŵĞŶƚ� ƚŽ� ƚŚĞ� ůŝŐŚƚ-
ŚĞĂƌƚĞĚŶĞƐƐ�ŽĨ�ƚŚĞ�ĞǀĞŶŝŶŐ͘��ŵŽŶŐ�ƚŚĞ�ŵĞŵŽƌŝĞƐ�ŵŽƐƚ�ŶĞĂƌ�ĂŶĚ�ĚĞĂƌ�
ƚŽ�ŵĞ�ƉĞƌƐŽŶĂůůǇ�ǁĂƐ�ƐĞĞŝŶŐ�ZŽďĞƌƚ�^ĐŚƵůƚǌ͕��/ZW� Ɛ͛�ĮƌƐƚ� ƌĞĐŝƉŝĞŶƚ�ŽĨ�
ƚŚĞ� ůŽŶŐƐƚĂŶĚŝŶŐ�ƐĞƌǀŝĐĞ�ĂǁĂƌĚ͕�ƌĞƚƵƌŶ�ƚŚĞ�ŚŽŶŽƵƌ͘ �,Ğ�ƉƌĞƐĞŶƚĞĚ�ƚŚĞ�
ϮϬϭϯ�ĂǁĂƌĚ�ƚŽ�Ă�ŵĞŵďĞƌ�ǁŚŽ�ĐŽŵŵĂŶĚĞĚ�ŵǇ�ƌĞƐƉĞĐƚ�ŽŶ�ĮƌƐƚ�ŵĞĞƚ-
ŝŶŐ� ŚĞƌ� ŝŶ� ϮϬϬϲ͗� ^ƵĞ� �ƌĂƉĞĂƵ� ŽĨ� EŽǀĂ� ^ĐŽƟĂ� �ŽŵŵƵŶŝƚǇ� �ŽůůĞŐĞ͘�
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Sue Drapeau and Cameron Tilson

(left to right): Miranda Pearson, Sonia Richards, Kate McGovern, and 
Jan McEachern



�ƋƵĂůůǇ�ŵŽǀŝŶŐ�ǁĂƐ�ŚĂǀŝŶŐ�ƚŚĞ�ƉƌŝǀŝůĞŐĞ�ƚŽ�ƌĞĐŽŐŶŝǌĞ�ŽƵƌ�ŽƵƚŐŽŝŶŐ�
WƌĞƐŝĚĞŶƚ͕��ĂŵĞƌŽŶ�dŝůƐŽŶ͕�ĨŽƌ�ŚŝƐ�ƐĞƌǀŝĐĞ�ƚŽ�ƚŚĞ��ƐƐŽĐŝĂƟŽŶ͘�,Ăǀ-
ŝŶŐ�ǁŽƌŬĞĚ�ƵŶĚĞƌ�ŚŝƐ�ůĞĂĚĞƌƐŚŝƉ͕�/�ŬŶŽǁ�ĮƌƐƚŚĂŶĚ�ŚŽǁ�ƐŽůŝĚ�ŚŝƐ�
ĚĞĚŝĐĂƟŽŶ�ĂŶĚ�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ƚŚĞ��ƐƐŽĐŝĂƟŽŶ�ĂƌĞ͕�ĂŶĚ�/�ƐŝŶĐĞƌĞůǇ�
ĂƉƉƌĞĐŝĂƚĞĚ�ŚŝƐ�ƚŚŽƵŐŚƞƵů�ĂŶĚ�ĐĂƌŝŶŐ�ƐƚǇůĞ͘�dŚĂƚ Ɛ͛�ŶŽƚ�Ăůů͖�ŚĂǀ-
ing come out of the closet and openly prepared to show his true 
ƚĞĂŵ�ĐŽůŽƵƌƐ͕�/�ǁĂƐ�ƚŚƌŝůůĞĚ�ƚŽ�ďĞ�ƚŚĞ�ŽŶĞ�ƚŽ�ĐƌŽǁŶ�Śŝŵ͕�ŝŶ�ƚƌƵĞ�
ZŽƵŐŚƌŝĚĞƌ�ƐƚǇůĞ͕�ǁŝƚŚ�ŚŝƐ�ĮƌƐƚ�ǁĂƚĞƌŵĞůŽŶ͊

DO YOU HAVE AN INTERESTING TOPIC OR ARTICLE FOR
THE CIRPA MEMBERSHIP?

Please send us your ideas or articles for publication in the February 2015 CIRPA Newsletter.

CIRPA Newsletter Editors
cirpa.editors@gmail.com

The next CIRPA Newsletter Article Submission Deadline is 

*** January 15, 2015 ***

About The CIRPA Newsletter Editors
Hello, I’m Emily Roscoe and I am your CIRPA 
newsletter co-editor! My foray into the re-
search world formally began in 2005 with an 
economic impact study of the music indus-
try in the Yukon. Ah, what fond memories 
of data collection! Those years in the private 
research sphere were a whirlwind of cus-
tomized projects, from initial client meet-
ings and RFP submissions, right through to 
publication and presentation. I had the op-
portunity to work for a range of clients in dif-
ferent industries such as education, finance, 
human resources, labour, health care, tour-

Hello, my name is Elisa Allegro and I am one 
of the newly minted editors for the bi-an-
nual CIRPA Newsletter. Over a span of over 
eight years, I have worked in many PSE of-
fices and departments, including Academic 
Advising, Admissions, Awards and Financial 
Aid, I.S.T. Special Projects, Registration, Re-
search Services, and Student Records. Most 
recently, I held a position at the Manitoba 
Centre for Health Policy, home of the Popu-
lation Health Research Data Repository, 
where I contributed as an editor, author, 
and to the production of population health 

ism and hospitality, manufacturing and construction, science 
and technology, as well as arts and culture. A fun and varied 
background like most IR folks! All of this was punctuated by a 
series of three–month volunteer excursions to Alberta, Quebec, 
British Columbia, and South Africa. Some of my favourite proj-
ect types are new product development, training gaps analysis, 
satisfaction and loyalty, competitive intelligence, and anything 
longitudinal. In 2013 I found a new nerdy roost at the University 
of Manitoba as a Research Analyst in the Office of Institutional 
Analysis, where I have a whole new gamut of data to wrangle. 

�

reports for the Province of Manitoba and other stakeholders. 
In addition, I have also worked as a Research Technician for the 
Institute of Wetlands and Waterfowl Research – the national 
research unit of Ducks Unlimited Canada. This included many 
hours of field research in and around wetlands, lakes, and agricul-
tural fields during the more pleasant months, while implement-
ing data analysis, management, sharing, and archiving projects 
when being outside was unbearable! Those who mentioned 
that a diverse background is commonly found in Institutional 
Research and Planning were not joking! I am currently a Research 
Analyst for the Office of Institutional Analysis at the University 
of Manitoba, and look forward to the many interesting articles 
that will come my way as co-editor of the CIRPA Newsletter.
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(Reflections - con’t)

Kate McGovern and Cameron Tilson
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